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A ssociated Students 
The University of Montana
ASUM SENATE AGENDA  
February 14, 2 0 07
UC330-331 - 5 p.m.
1. CALL MEETING TO ORDER
2. ROLL CALL
3. APPROVAL OF MINUTES - February 7, 2 007
4 . PUBLIC COMMENT
5. PRESIDENT'S REPORT 
. Kudos to Staff
. Helena Trip - Friday, February 16 
c . Other
6. VICE PRESIDENT'S REPORT
a. Committee Appointments/Removals
b. KBGA @ 8:30 a.m. Thursday
c . Other
7. BUSINESS MANAGER'S REPORT
a. Women's Center Special Allocation Request - $3,594.30/$2,514 (3 
0 - 1 )
b. Chinese Student Association Special Allocation Request - $350/ 
$325 (4-0)
c. Lambda Alliance Special Allocation Request - $5,500/$500 (4-0)
d. Talk with Student Groups
e. Other
8. COMMITTEE REPORTS
9. UNFINISHED BUSINESS
a. SB26-06/07 Resolution to amend Personnel Policy 3.0
b. SB27-06/07 Resolution regarding ASUM's position on Montana Hous 
Bill 525
10. NEW BUSINESS
11. COMMENTS
12. ADJOURNMENT
ASUM SENATE TALLY SHEET
SENATE MEMBERS
JACOB CHILDERS
JOSE DIAZ
SCOTT GAUTHIER
JAMES GREER
RIKKI GREGORY
LUCAS HAMILTON
ALLIE HARRISON
ERICA HENDERSON
JORDAN HESS
TREVOR HUNTER
DUSTIN LEFTRIDGE
SEAN MORRISON
KEVIN NALTY
RYAN NALTY
TARA NESS
SVEIN NEWMAN
KIMBERLY PAPPAS
ERIC SCHULTZ
ALI TABIBNEJAD
PETE TOLTON
ASUM OFFICERS
ANDREA HELLING 
President 
CEDRIC JACOBSON 
Vice-President 
BRYCE BENNETT 
Business Manager
FACULTY ADVISORS 
PROFESSOR ANDERSON 
PROFESSOR AUSLAND
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ASUM SENATE MINUTES 
Wednesday, February 14, 2007 
UC3 30-331 - 5:00 p.m.
^^Chair Jacobson called the meeting to order at 5:05 p.m. Present:
President Helling, Vice President Jacobson, Business Manager Bennett; 
Senators Childers, Diaz, Gauthier, Greer, Gregory, Hamilton, Harrison, 
Henderson, Hess, Hunter, Leftridge, Morrison, K. Nalty, R. Nalty, Ness, 
Newman, Schultz, Tabibnejad (5:50 p.m.) and Tolton. Excused was Senator 
Pappas.
The minutes for February 7, 2007, were approved.
Public Comment
*Neal DuBois expressed interest in applying for the student regent 
position and presented a summary of his qualifications.
President's Report
a. Staff Senate is encouraging anyone who would like to give special 
thanks to a staff member to visit "Kudos to . Staff" under K on the 
University's home page.
b. A trip to Helena is open to students wishing to be present for 
discussion of HB525. Vans will leave at noon and return by 8 p.m.
Vice President's Report
a. The following committee removal was approved with unanimous consent: 
Relations and Affairs - Denver Henderson. The following committee 
appointments were approved with unanimous consent: Elections - Eric
™Schultz, Tara Ness, Rikki Gregory (Chair), Lucas Hamilton; Relations and 
Affairs - Pete Tolton.
b. President Helling will represent ASUM on KBGA Thursday at 8:30 a.m.
c. The Chair reminded Senators that they need to be recognized by the 
Chair before speaking.
d. There were complaints that the day/date change for final budgeting from 
Saturday, March 17, to Friday, March 16, was not announced. However, 
referral to the minutes from February 7, 2007, confirmed that it indeed 
had been announced at last week's Senate meeting.
Business Manager's Report
a. Women Center's Special Allocation request for $3,594.30 and recommended 
for $2,514 (3-0-1) was recommitted on a motion by Helling-Gauthier.
b. Chinese Student Association's Special Allocation request for $350 and 
recommended for $325 (4-0) passed.
c. Lambda Alliance's Special Allocation request for $5,500 and recommended 
for $500 (4-0) passed.
d. Bennett reminded Senators to talk to their assigned groups.
Committee Reports
a. Relations and Affairs (Schultz) - SB26 received a unanimous do pass 
^^recommendation; SB28 is in committee.
b. Board on Membership (Ness) - The following groups were approved with 
unanimous consent on a motion by Greer following a motion to approve by 
Ness-Bennett: Northern Rockies Model Arab League, Artists Collective,
Lambda Pi Eta.
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c. SPA (Gregory) - SB27 received a do pass recommendation (6-0-1).
d. Athletic Quarter Review (Helling) - Deficit reduction and deficit f 
prevention are moving along well.
e. Journalism Dean Search (Helling) - The process is ongoing.
f. Provost Search (Helling) - The remaining candidate will be visiting 
campus next week. Details on forums will be shared as they are scheduled.
g. Education Dean Search (Jacobson) - The search is ongoing.
h. Music Union (Newman) - They discussed budgeting.
Unfinished Business
To see a list of resolutions in their entirety with the action taken on 
them, please go to: www.edu/asum/government/resolution.htm.
The Chair recognized the presence of Senator Tabibnejad.
a. SB26-06/07 Resolution to amend Personnel Policy 3.0 (Exhibit A) was 
moved by Schultz-Hunter. A motion by Gregory-Helling to be part of 
Personnel Policy 3.0 with insertion at the end was passed, reading: 
"Subsequent raises in minimum wage will change student pay rates effective 
at the beginning of each fiscal year." The main motion as amended passed 
18-3 on a roll call vote (see Tally Sheet).
b. SB27-06/07 Resolution regarding ASUM's position on Montana House Bill 
525 (Exhibit B) was amended 11-9-1 by roll call vote (see Tally Sheet) on, 
a motion by Helling-Gauthier to delete the fifth paragraph which read: * 
"Whereas, students would prefer that the Montana legislature would 
continue its hard work addressing financial issues facing higher 
education" after a previous question call by Hunter. The main motion as 
amended passed 21-0 on a roll call vote (see Tally Sheet) after a previous 
question call by Bennett.
New Business
a. Resolution to support the Curry Health Center fee increase
b. Resolution to amend Article V, Section 2 of ASUM Bylaws
c . Resolution on the meal plan
d. Resolution regarding the Campus Rec Board structure
e. Resolution to amend Bylaws regarding splitting the Relations and 
Affairs Committee
A motion by Leftridge-Tabibnejad to adjourn passed, and the meeting 
adjourned at 6:27.
Carol Hayes <
ASUM Office Manager
 f)
SB26-06/07
Resolution to amend Personnel Policy 3.0
^^YVhereas, The voters o f Montana have recently passed a minimum wage initiative that ensures the minimum 
wage will continue to increase and change with the annual cost of living adjustments:
Whereas, ASUM has a long history o f paying fair wages to its many student employees:
Whereas, by establishing this pay table, ASUM will ensure that the wages we pay students remain fair as the 
minimum wage continues to increase:
Therefore, Let It Be Resolved that the ASUM Senate amends item 3.0 of ASUM Personnel Policy to increase 
student pay rates at a constant level as the state minimum wage increases so that it reads:
DEPARTM ENT PO SITION DESCRIPTIO N RATE BASE HOURS
ASUM President $6.50 S 7:59 Minimum Wage + S 1.35 85.00|
ASUM Vice President S6.50 57.50 Minimum Wage + $ 1.35 80.00
ASUM Business Manager $6.50 57.50 Minimum Wage + SI.35 80.00
ASUM Student Political Action Director $6.30 57.20 Minimum Wage + $1.25 80.00 (Legislative year)
(60.00 non-legislative year, with up to 80.00 with approval o f the ASUM President.)
^^■VSUM Receptionist $6.00 6.■10 57.00 7-rUi Minimum Wage + $.85-1.25 variable
ASUM COT Student Assistant S6.00-6.-49 57.00 7.-/0 Minimum Wage + S.85-$ 1.25 60.00
(The ASUM COT Student Assistant may be paid for a maximum of 80 hours/time period with prior approval of
the ASUM President.)
ASUM Resolution Officer S6.25-6.40 57,25 -7.-40 Minimum Wage + $ 1.10-1.25 50.00
(The ASUM Resolution Officer may be paid for a maximum of 70 hours/time period with prior approval o f the 
ASUM President.
ASUM Legal Services Receptionist S6.00 6.40 5 7.00 7.40 Minimum Wage + $.85-1.25 variable 
UM Productions
Program Director S6-.-50 $7.50 Minimum Wage + $ 1.35 80.00 
Pop Concerts Coordinator $6.30 $7.30 Minimum Wage -t- $1.15 80.00 
Performing Arts/ Special Events Coordinator $6.30 $7,30 Minimum Wage+ $1.15 80.00 
Graphic Arts Coordinator $6,30 $7.30 Minimum W age+$1.15 Variable 
Advertising Coordinator $6.30 $7.30 Minimum Wage+ $1.15 80.00 
Security Manager $6.50 $7.50 Minimum Wage + $ 1.35 variable 
Assistant Security Manager $6.00 $7.00 Minimum Wage + $.85 variable 
Stage Manager $6.50 $7.50 Minimum Wage + $1.35 variable 
^^A ssis tan t Stage Manager $6.00 $7.00 Minimum Wage + $.85 variable
W om en's Center
Outreach Coordinator $6435 $7.25 Minimum Wage + $1.10 80.00 
Volunteer Coordinator $6,25 $7.25 Minimum Wage + $1.10 80.00 
Office Coordinator $6.25 $7.25 Minimum Wage +$1.10 80.00
ASUM  C hild Care
T e ach e rs ' A ss is ta n ts  $6 .00  6 .50  $7 .00  7 .50  M in im u m  W age + $ .8 5 -1 .3 5  variab le
Students Tutoring Students
T u to rs  $ 6 .0 0  6 .5 0  $ 7 .0 0 - 7 .50  M in im u m  W age +  $ .8 5 -1 .3 5  v ariab le  
G rad. Student Assoc.
P ro g ram  C o o rd in a to r  $6 .25  $7 .25  M in im u m  W a g e  +  $ 1 .1 0  80 .00  
ADSU.M
P ro g ram  C o o rd in a to r  $6 .35  $7 .25  M in im u m  W a g e  +  $1 .10  6 0 .00  
F U N D E D  B Y  F E E  O T H E R  T H A N  A S U M  A C T IV IT Y  F E E  
D E P A R T M E N T  P O S IT IO N  D E S C R IP T IO N  R A T E  B A S E  H O U R S  
Raim in
K aim in  B u s in ess  M an a g e r  $-5 :25  $ 6 .2 5  M in im u m  W a g e  +  $. 10 80 .00  
R a im in  E d ito r $5 .25  S6.25 M in im u m  W age + S. 10 80 .00  
E d ito ria l S ta f f  $5 .25  $6 .25  M in im u m  W a g e  +  $ .1 0  variab le*
N ew s/F e a tu re s  S ta f f  $5 -.-25 $ 6 .25  M in im u m  W a g e  +  $. 10 v ariab le*
E d ito ria l P ag e  C o n tr ib u to rs  $ 5 .2 5  $ 6 .2 5  M in im u m  W a g e  +  $ .10  variab le*
B u s in ess /O ffice  S ta f f  $-5.-25  $ 6 .2 5  M in im u m  W a g e  +  $ .10  variab le*
P ro d u c tio n  S ta f f  $5 .25  $6 .25  M in im u m  W a g e  +  $ .1 0  v ariab le*
Radio
G en era l M an a g e r  $5 .25  S 6r25 M in im u m  W a g e  +  $. 10 80 .00  
P ro g ram m in g  D irec to r S 5 .15 S6.T-5 M in im u m  W ag e  variab le*
M u sic  D irec to r $5 .15  $6 .15  M in im u m  W ag e  v ariab le*
B u s in ess  M an a g e r  $5 .15  $6 .15  M in im u m  W ag e  variab le*
N ew s D irec to r $5 .15  $6 .15  M in im u m  W ag e  v ariab le*
P ro m o tio n s  D irec to r $5 .15  $6 :1 5  M in im u m  W a g e  v ariab le*
S p o rts  D irec to r $5 .15  $6 .15  M in im u m  W age  variab le*
N ew s S ta f f  $5 .15  $6 .15  M in im u m  W a g e  v ariab le* *
U n d e rw ritin g  D ev e lo p m en t S ta f f  $5 .15  $ 6 .1 5  M in im u m  W age  variab le* * *
ASUM  O FFICE O F TR AN SP
O ffice  A ss is ta n t S6 .00- 6 .-10 $ 7 .0 0  7 /10  M in im um  W ag e  + $ .8 5 -1 .25 v ariab le  
C ru ise r C o -o p  C o o rd in a to r $ 6 .0 0  6 .10  $ 7 .0 0  7 .10  M in im u m  W age + $ .8 5 -1 .2 5  v ariab le  
P ark  an d  R id e  B us D riv ers  $ 8 .00  S 9 .00  M in im u m  W age +  $2 .85  variab le
*no t to  ex c eed  80 h o u rs  m o n th ly  
* * 3 0 -6 0  h o u rs  m o n th ly
*** 3 0  h o u rs  p e r  m o n th  p lu s  15% -25%  c o m m iss io n  - „ »
- R - a cu ra te, ^  f  
L et It B e F u rth e r R eso lv ed  th a t th e  p rece d in g  ch an g es  w ill n o t ta k e ^ f fe c t un til th e  beg in n in  if
2008 .
A u th o red  By: S en a to r R ikk i G reg o ry
-/3
S B 2 7 -0 6 /0 7
R eso lu tion  re g a rd in g  A S U M ’s p osition  on M on tan a  H ou se Bill 525  
^ ^v V h e reas , an environm ent that encourages the free exchange o f  ideas is vital to the success o f  higher education; 
W hereas, M ontana House Bill 525 would restrict the free exchange o f  ideas;
W hereas, the language o f  M ontana Board o f  Regents Policy 302b and 302c already addresses issues concerning 
professors’ subject m atter and com posure in university-related settings, while protecting their private rights 
guaranteed under the First Am endm ent o f  the United States Constitution;
W hereas, The University o f  M ontana embraces intellectual diversity as one o f  the centerpieces o f  higher 
education, and as such there are m echanism s in place to safeguard intellectual diversity, protect a s tudent’s 
academ ic freedom, and provide for a process to air grievances;
W hereas students would prefer.lh.at the -Mo ntana- legrsfature w ould continue its bard-work addressing finaneia.1 
i s s u e s .facing  hj-ghfuc e r ln c n tio n :
W hereas, university students are capable o f  distinguishing the difference between fact and opinion;
W hereas, students, professors, deans, adm inistrators and academic departm ents within the M ontana U niversity 
System are aware o f  what constitutes topical and appropriate discussions and curriculum  content in a classroom 
setting;
^ ^ T h e re fo re , Let It Be Resolved that the Associated Students o f  The University o f  M ontana oppose HB 525.
Therefore, Let It Further Be Resolved that a copy o f  this resolution be sent to the House Education Committee, 
with a request that it be entered into the record.
Authored by: Senator Eric M. Schultz
Co-sponsored by: Senators. Dustin Leftridge and Jacob Childers
